School guidance counselors — They usually
have extensive educational and vocational
material available. Some schools have
special classes on careers and/or career
nights. But the impetus must come from
you. Seek advice, but expect to do your own
research and make your own decisions.

Career counselors — They can be useful, if
you are bogged down in your job-hunting.
Services, skills and fees vary, so com-
parison shop.

Vocational aptitude tests — If you are very
unsure of what to do, tests can suggest
possibilities. They can usually be arranged
through a counseling office.

Professional and trade associations and
unions — They often provide data on stan-
dards and membership, as well as informa-
tion on particular careers.

On-the-job experience — Volunteer work,
temporary, summer and part-time jobs can
give you a great deal of information as well
as a ‘‘feel’ for a particular field. Check on in-
ternship and co-op programs run in associa-
tion with schools.

Knowledgeable individuals —  Family
members, friends and acquaintances may
know about a particular field that interests
you. Or, they may suggest someone who
does. Many people are willing to share their
knowledge with someone interested in their
career field.

Support — It helps to have someone with
whom you can discuss your career planning.
You might ask your spouse, a relative or
friend — someone involved in the same pro-
cess, or someone justinterested in helping.

Making a difference

Regardless of your choice, don’t be afraid
to change if you feel a pull in another direc-
tion. Herbert J. Zipper of South Farmingdale,
New York, recalls:

“The Christopher News Notes were one of
the factors that influenced me to leave a
good job in industry 20 years ago to become
a. . .teacher of electrical technology. | have
never regretted that decision . . . | feel | have
been a positive influence in the careers of
many of my students.”’
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Of course, it is not always possible to
change career plans when we might like to
do so. But each of us makes our job,
whatever it is, WHAT it is. We can bring
something special to our work. We can make
adifference.

Tommy Maher is a bartender at a Boston
restaurant. From his customers he has rais-
ed thousands of dollars for hospitalized
children, purchased equipment for disabled
youngsters and brought visiting athletes to
the bedsides of adoring children. He ex-
plains:

“l think people should be more than
bartenders or plumbers or whatever they
may be. | think we have to do more than just
work for a living. We have to give.”’

Frances Steloff, 90, is the founder of New
York’s highly regarded Gotham Book Mart.
“It's a very personal thing with me,” she
says, ‘‘to be able to share precious books.”

Students who linger over books are never
hurried, never made to buy anything. ‘‘How
could | hurry them?’’ she asks. ‘| just love to
see young people going in the right direc-
tion.”
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Always be yourself — People tend to com-
partmentalize their lives. Early years are
given over to education, the middle period to
work, and retirement years to leisure. But for
some it might make sense to postpone col-
lege at 18 or change careers at 43 or return
to school at 62.

Be open to change — Good planning means
keeping options open and alternatives
available. It takes courage to change jobs
but go ahead and do it if it's possible and you
have thought the matter through.

Spread your wings — It's often impossible
to fit all your talents and interests into one
job. By developing those interests on your
own you add new dimensions to your life and
prepare the way for a satisfying retirement.

Part of the whole — It's your whole life that
matters. Here’s how journalist Bill Moyers
puts it:

‘*‘My career is just part of my life. My life is
everything — it’s my family, it's my friends,
it’'s my books, it’s my mind, it's my travel, it’s
my period of idleness, it's my period of oc-
cupation — it’s everything. A career is only
one small part of it.”

The great
and the noble

| long to accomplish a great and noble
task, but it is my chief duty to ac-
complish humble tasks as though
they were great and noble.

The world is moved along, not only by
the mighty shoves of its heroes, but
also by the aggregate of the tiny
pushes of each honest worker.

Helen Keller
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As each has received a gift, employ it for
one. another, as good stewards of God’s
varied grace.” (1 Peter 4:10)
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Knowing yourself

“You have got to know what it i
] is you
gant, . says career consultant Rich);rd
b'cl)l e?, Or someone is going to sell you a
dl Of goods ... that can do irreparable
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That man is a success

who has lived well, laughed often and
loved much,

who has gained the respect of intelligent
men

and the love of children;

who has filled his niche

and accomplished his task;

who leaves the world better than he
found it

whether by . ..

a perfect poem

or arescued soul;

who never lacked appreciation of earth’s
beauty

or failed to express it;

who looked for the best in others

and gave the best he had.

Bessie Anderson Stanley

worth and your stewardship of the talents
God gave you.”’

~You need to analyze your abilities and ap-
titudes, your interests, your personal traits,
your goals. Start by asking yourself:

@® Whatis my idea of success? What values
matter most to me? What things make me
happy?

@® Dol wanttoinfluence events? Help peo-
ple understand each other? Relieve suffer-
ing?

@® Do | prefer relating to people, data or
things? Do | tend to be perceptive or
analytical? Do | see myself as a specialist or
generalist?

® Amlimaginative? Creative? Methodical?
® Dolwanttowork with my hands?
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List all your achievements. They will show
you what you can do. List things you would
jike to accomplish in the future. They will
show you what you want to do.

Father James Keller, founder of The
Christophers, in discussing job selection,
said this: “‘The first thing you should do is
learn all about yourself. Know yourself and
you know your job.”’

Knowing the job

More than 35,000 job titles, covering
23,000 occupations, are listed in the Dic-
tionary of Occupational Titles. It is impossi-
ble to study more than a few of these in
detail, but don’t get locked into thinking in
terms of a single job. You might be closing
off some interesting options.

When you do start considering a specific
field or job, find out:

® Does it offer interior as well as material

rewards”?

@® What are the working conditions and the
promotional opportunities?

® Does it require risk-taking and innova-
tion?

® Does it entail detail work or is it more
general? Will it involve team work or
solitude?

® \What are the job requirements? Does it
call for more education or training? How can
you get it? How long will it take?

While you are trying to zero in on suitable
careers, bear in mind writer Betsy Bliss's
point, ‘‘make sure you aren’t attracted to a
particular career only out of such superflcial
factors as money, adventure or conformity.”
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“There is nothing better than that a man

should enjoy his work.”
(Ecclesiastes 3:22)

Tools: getting you
and the job together

There are people and places you can turn
to for help:

Libraries — Many libraries have job in-
formation centers. All of them have books
and articles on specific careers, job-hunting,
writing a resume and handling job inter-
views. Catalogues for further education or

| training are often on file.

Bibliography

For a bibliography of some books on careers
and job-hunting, write to The Christophers,
12 E. 48th St., New York, NY 10017
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