. ANAEY7ING YOUR ATTITUDES AND KNOWLEDGE ABOUT CONFLICT

’e

1. Diréctions: Piita checl in-the appropriate column.’

R . AGREE | DISAGREE
1. Conflict is universal; it has existed througﬁbut' the history '
of thé human famlly : : i

2. Conlict can be furictional (useful) or dysfunctlonal (harm- i
ful).

3. Conflict exists at all levels of life: personal, gf6ﬁ'p, com=
munity, national,.and international levels.

4. Most conflicts are resolved without violence.

5.- Aggressive behavior is always dysfitictiotial or-harmful. L

‘6. Some nonviolent. techmques of resolvmg confllct are coopera- '
tion, compromise, conciliation, andavoidanee.

7. Stress and frustration can escalate a conflict situation.

8. Personal values, peer approval, and perception of 2 oroblem T ‘X
_can escalate a conflict. o E |

9. Understanding human needs aiid causesfor-conflict can help_ i
a person better handle personal conflicts. b - —— S

10. You will better handle and be able to cope with stresSiT 7oU - — - - —e . _ '
understand the what, why; and-how- of conflict. ; |

11. You should aecept conflict as a-natural aspect of living. T O

12. In ordeér to resolve contlict, you need to examine the alterss el
natives open and the consequences of choices made.

13. Your needs, Wants, and values have vety little to do with:. . |
resolvmg conflict. - » B s i .

II. FOLLOW-UP- ACTIVITY:
Give this same attitude test to your paréﬁts»; Cheek their réébbnses_to vours. How similar were your

responses?

IIL. Dzrectzons On the back of thlS sheet wnte your answers td the: followmg questlons, and give exam-
ples, if possiblé:

- 1) ‘What is your definition-and ‘understanding of confhct"
2. When people hold different values and want thmgs done‘in different ways, how do these factors
sometimes bring about conflict? -

; 3' How do our special feelings about our own group sometimes brmg us into conflict with others?
4. Why do people have different perceptlons of the same event?
5. .How are conflicts caused by changmg expectations or changlng roles?
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